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Terms of tentative agreement released
Terms of a tentative three-year collective
bargaining agreement between the University
and its local chapter of the American Association of University Professors (AAUP) were
jointly released July 22 by both partie.
After nine intensive bargaining
essions,
the teams negotiating the new contract for
faculty at WMU arrived at a tentative agreement July 17 which features new and collegial dispute resolution procedures, and a gener~
ous and fair financial settlement for the faculty.
The new contract will provide salary increases of 20 percent over the three-year
period and includes provisions for acro s-theboard salary adjustments and merit salary
adjustment.
There will also be increases in
the salary minima for each academic rank
and in the promotion increments,
and the
merging of the research and travel funds into
an enlarged Faculty Research Support Fund.
"Our top priority from the very start was

ummer enrollment up
nearly 30 percent since 1984
Enrollment for the summer session is 6,832
student , up nearly 4 percent from last summer and nearly 30 percent since 1984.
The eight-week session began July 1 and
ends Aug. 21.
Last sum mer's enrollment was 6, 576, representing an increase for this year of 256
students or 3.9 percent. In 1984, sum mer enrollment was 5,268, representing an increase
by this year of 1,564 student
or 29.7
percent.
"Clearly, our fou~year trend is very positive," said Susan B. Hannah, assistant vice
president for academic affairs.
"It means
that our colleges and departments understand
the needs of students at this time of year,
and are designing and ortering courses that
are convenient and appealing to them."
On-campus
enrollment
this summer is
4,513, while oft-campus enrollment is 2,319.

to improve Western's faculty alarie and we
believe this new contract will achieve that
goa!," commented Pr ident Haenicke.
"We're pleased with the terms of this contract and especially with the success of our
new problem-solving
approach to negotiations," commented George S. Miller, AAUP
chapter president.
''This process owes its
success to the commitment of both teams to
reasonable and expeditious bargaining."
The settlement
was reached after three
short, but intensive weeks of non-adversaMal
bargaining.
Contract
details
include:
across-the-board
salary adjustments of 5.75
percent in the first year and 5.0 percent in
each of the second and third years; merit salary adjustment pools totaling 1.25 percent in
the tirst year and 1.5 percent in each of the
second and third years; and increased prom~
tion increments of $300 for each academic
rank.
Eighty percent of each year's merit pool
will be distributed to the faculty by faculty
recommendation and procedures, and 20 percent will be distributed by the provost.
A sum of 10,000 will be added each of the
three years to the new Faculty Research
Support Fund; the first-year total of that
fund is $220,000. The contract also provides
early retirement incenti ves.
The primary improvement
in the non-ec~
nomic areas of the contract provide for new
dispute resolution procedures preserving faculty rights while encouraging collegial res~
lution of grievances, and provide for mediation and a joint faCUlty/administration
grievance board.
The contract enjoys the enthusiastic su~
port of both negotiation teams, the AAUP's
Executive Committee and Western's administration.
The AAUP has scheduled a ratification vote for its membership from 8 a.m.
to 5 p.m. Thursday, Sept. 3.
The current three-year
contract
expires
Sept. 6.
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Board to meet Friday

A recommended tuition increase for WMU
students is on the agenda for the Friday, July
31, Board of Trustees meeting.
The meeting will begin at 9 a.m. in 1045
Fetzer Center.
recommendation for a 9 percent tuition
increase was tabled at the Board's June 19
meeting to allow time for student reactions.
It approved, the increase would be
effective this fall.
The Board also will consider a recommendation to
tablish a new Department
of
ircraft and Automotive Engineering in the
College of Engineering and pplied ciences. In addition, the Board will hear gift,
grant and personnel reports. The latter will
include a recommendation
on th appointment of two department chairpe ons.
The e Board committee meetings al 0 are
set for Friday in the Fetzer Center: Budget
and Finance Committee at 8 a.m. in Room
1045; and
cademic and Student Affairs
Committee at 8:30 a.m. in Room 1030.
At 1:30 p.m. in Room 1045, the Board will
hear a pre entation on the proposed $12.1
million College of Business building by Pre ident Haenicke and a representative
from
Luckenbach/Ziegelm
n &. Partners, the Bi~
mingham,
ich., firm selected as the architects for the project.
All meetings are open to the public.

Host familie wanted

Host famili
are needed for international
students who have come to Kalamazoo to
study Engli h at the Career Engli h Language
Center for International Studen
(CELCIS).
The ho t family program allow these international
students to meet people in the
Kalamazoo community and to experience American family life by visiting homes and
participating
in family activities.
Families
are asked to meet with their students at
least twice a month for four months.
Interested
families
may contact
Laura
Latulippe, CELCI5, at 3-8024.

Joint program launched to offer WMU doctorate at NMU
Otficials from Western and from Northern
Michigan University have announced a joint
agreement to offer a doctor of education degree in educational leadership from Western
at Northern, beginning this fall. About 30
students will be admitted to the tirst class.
The announcement
was made at a news
conference in Marquette July 16. Participant included George M. Dennison, provost
and vice president for academic affairs, and
Richard T. Burke, vice president for regional
education and economic development, from
Western; and Ian B. Donovan, vice president
for acad mic affairs, and Wesley J. Little,
dean of the School of Behavioral Sciences
and Human Services, from Northern.
"Ours is one of ti ve doctoral granting institutions in the state," Dennison said. "We see
thi partner hip with NMU as consistent with
our mi sion to deliver instruction and service to the citizens of Michigan."
"We know it's a quality program, and we
know it's a program that will serve a great
need here in the Upper Peninsula," Donovan
said. He referred to a large number of educators who could not conveniently leave the
Upper Peninsula to eek a doctorate.
In an editorial the day after the announcement, The Mining Journal in Marquette, the
Upper Peninsula's largest daily newspaper,
said, "We commend otficials at both NMU
and WMU for the foresight and initiative
they di played in bringing this program to
fruition.
Through their efforts, educational
development in the Upper Peninsula is about
to take a quantum leap forward."
The eed for the joint program was planted
less than a year ago in a conversation at a
professional meeting between Edgar A. Kelley, chairperson of Western's Department of
Educational Leadership, and David M. Blomquist, director of Northern's Center for Educational Development.
"We got to talking about what was needed
in the Upper Peninsula and what could be

WMU, NMU LAUNCH JOlNT PROGRAM - A joint agreement between Northern Michigan
University and Western for WMU to offer a doctor of education degree at
MU was announced at a news conference in Marquette July 16. Participating were, from left, We ley J.
Little, dean of the School of Behavioral Science and Human Services, and Alan B. Donovan,
vice president for academic affairs, from Northern; and George M. Dennison, provost and
vice president for academic affairs, l.lAd Richard T. Burke, vice president for regional education and economic development, from Western. The degree in educational leadership will
be offered through the WMU Division of Continuing Education at orthern beginning this fall.
done to meet that need," said Kelley. "Nationally, there's a huge need for new school
administrators
and, in addition, new accrediting standards are making some administrator~reparation
programs obsolete.
"We wanted to tind a way to be certain
that school leaders in the Upper Peninsula
were provided with a high quality and permanent program at the doctoral level," he said.
At a meeting in December, the basic
structure of the program was outlined, and
few sub tantive changes have been made
since, Kelley said. A survey conducted by
the two institutions showed both need and
desire, as well as ufficient numbers of client - prospective students - to proceed, he
said.
Final approval for the program came June

IS, and it was announced a month later in
what Kelley described as one of the horte t
timelines he's ever seen for uch a program.
"There
imply were no major reservations
about the program on either campus," he
said.
Students admitted to the program must
complete 90 hours of required graduate credit, including at least 45 hours of Western's
graduate credit. Courses, which will be conducted entirely at Northern, will be offered
through the WMU Division of Continuing Education.
Students will attend clas es on
weekends for three years to complete their
degrees. They will need to travel to Western
only once, for the oral defense of their dissertations.
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300 here for MLK/Park

Grant to support research on Iran
A Western faculty member is one of 210
Americans who have received a $3,500 National Endowment for the Humanities Summer Stipend for research.
Mary E. Hegland, anthropology, was selected for the award from among 1,421 applicants.
She will use the funds for continu d

Counseling Center reaccredited

WMU's Counseling Center has been re-accredited by the International
ociation of
Counseling Services, loc.
The lACS serves as the recognized accrediting organization for university and college
counseling centers and public and private
counseling agencies in the United States and
Canada.
A one-day site visitation was conducted by
an accrediting team on April 4. The Counseling Center was evaluated against high
standards of counseling practices and was
found to offer competent and reliable profe sional services to its clientele.
Some of the
criteria for accreditation include the qualifications of staff m~mbers, quality of professional services,
professionalism
of office
operations and community perception of the
center.
WMU's Counseling Center offers psychological, vocational and educational counseling
services to students and faculty and staff
members. It i staffed with 18 professionallytrained counselors and psychologists.

Directory updates needed

ls your directory information current?
The 1987-88 WMU Faculty/Staff
Student
Telephone Directory is being prepared.
The
names,
titles
or classifications,
campus
addresses and campus telephone numbers of
all employees will be included.
Certain options are available regarding the
amount of home information that will be
published in the directory. They are:
-Complete
home information - spouse's
name (if applicable), street address, city and
telephone number.
There is no need to do
anything if this is what you want and your
records are up-to-date.
-No home information
of any kind please forward this request with your social
security number to Gert Peterson, information center/telephone
services. The deadline
for this filing this request is Monday, Sept. 7.
-Omission of lI(lOIBe's name or an WIlisted
telephone mnnber - please change your University master file record through the personnel records office.
Persons with questions should contact
telephone services at 3-1608.

Exchange

_

FOR SALB - Four-bedroom house in WMU/K
College area. One and one-half baths,
large family room with cathedral ceiling, wood noors, two fireplaces, double
lot, secluded pool. Lovely setting in
excellent condition.
1728 Greenlawn.
Call 381-1909.

Calendar
.1LY

~

_

c:targed

lrondIynlJ
(thru 5ept.l) ~
studio by Nigerian sculptor
LMidi O. Fal<eye, Space Gallery, Knauss
Hall,
days, 9 a .•• -5 p••.
(thru Aug. 28) Exhibition or 011 and acrylic
paintings by Ooris Crocker, Kal_zoo artist, 1240 seibert Adainlstration 9.Jllding,
kdays, 8 a .•. to noon and 1 to 5 p.•.
Doctoral oral eX8llinatlon, "The Erficacy or
Relaxation Training on the Afrective Behavior or Early El--.tary
Minority Students,·
Mary Veele, e6.laItional leadarship, Tate
center, 3210 Srtgren Hall, 10 a .•.
F'r!dlynl
Meeting, 9.Jdget and F1nlroce ca.1 t tee or the
Board or Trustees, 1045 Fetzer center, 8
a .••
Meeting, Acadenlic and Student Arrairs l:aIIa1ttee
or the Board or Trustees, 10JO Fetzer
center, 8:JO a.lII.
Board or Trustees
etlng, 1045 Fetur center,
9 a •••
IlDJST

saturdily 18
Plblic auction ror Ln1 versi ty' s surplus eqJipt and vehicles, asphalt area, Gary center, 10 a .•.
lrondIylD
Cle8dl1ne for faculty IlIllIbers to apply ror rall
tui tion Slbsidies rro. the Ofrice or Faculty
Qevelopllent.

research on a project titled "The Iranian Revolution: One Village's Transformation."
The project is an outgrowth of her doctoral
dissertation,
which won the 1986 Malcolm
Kerr Dissertation Award for the most distinguished dissertation on the Middle East in the
social sciences from the Middle Eastern Studies Association.
Hegland received her doctoral degree from the State University of
New York at Binghamton in January 1986.
The dissertation
traces the processes of
transformation in an Iranian village from the
beginning of the century until 11 montl\'l
after the Iranian revolution.
Hegland lived in a small village near the
city of Shiraz in Southwestern Iran from June
1978 through December 1979. Her stay coincided with the fall of the government under
the Shah of Iran and its takeover by the
Ayatollah Khomaini in February 1979.
The NEH grant is enabling Hegland to do
additional reading, research and writing. She
is revising her dissertation
for publication
and several publishers have already expressed
an interest.

Gowell appointed in placement

Richard C. Gowell has
been named an assistant
director
in placement
services.
He will serve as a
liaison to the College of
Education and the College of Health and Human Services.
Gowell's work background includes pUblic
school
teaching
and
counseling, as well as Gowell
experience
in school,
church and business administration.
Most
recently, he was personnel director/advertising manager at Romence Garden Center in
Portage.
Gowell earned a bachelor's
degree in
teaching and a master's degree in guidance
and counseling from WMU. He currently is
enrolled in the University's doctoral program
in educational leadership.

Service

_

These employees are recognized for five,
10, 15, 20 and 25 years of service to the
University in July:
25 years - Thomas J. Carr, associate vice
president for operations;
20 years - Harley D. Behm, chairperson of
engineering technology; Laurence H. Berman,
testing and evaluation services; Opal L Ellis,
history;
Charles
M. Woodliff, academic
services; Roger M. Z8bik, chairperson
of
health, physical education and recreation;
15 years - James E. Amos, plant-B/E
maintenance; Tilman C. Cothran, sociology;
Joyce 1. DeRight, Sindecuse Health Center;
Jerry L. SChuman, printing services;
10 years - Susan Esman, Counseling
Center; R. B. May, logistical services/stores;
Five Je8I'S - Carol A. Aslanian, student
financial aid and scholarships; Kim E. Bates,
Western's Campus Bookstore; Dace Copeland,
College of Engineering and Applied SCiences;
and Dennis
R. Corbin,
intercollegiate
athletics.

Jobs

The listing below is currently being posted
by the University employment office. loterested regular full-time or part-time employees should submit a job opportunities application during the posting period.
S-oI and S-02 clerical positions are not requi red to be posted.
Interested University
employees may contact the employment office for as istance in securing these positions.
(N) A.ssoe. Director, MIBRD (Term end!!
9/30/87), P-05, SPADA, 87/88-026, 7/288/3/87.
(R) Director,
Corporate
&: FOWldation
Relations, P-06, Corporate Relations, 87/88027, 7/28-8/3/87.
(R) 8eeretary
I (Aeademie year~ ~4,
English, 87/88-028, 7/28-8/3/87.
(N) Instruetor (Temporary, 1 year~ 1-40,
Finance and Commercial
Law, 87/88-029,
7/28-8/3/87.
(R) Instructor (Temporary, 1 year~ 1-40,
Business Information
Systems,
87/88-030,
7/28-8/3/87.
(R) Bead Balcer (1 position~ F-5, Dining
Services, 87/88-031. 7/28-8/3/87.
(R) Asst. Mail Clerk (1 position~ M-2,

event

More than 300 junior high and middle
school students are on campus this week and
next as part of the summer component of the
Martin Luther King Jr./Rosa Parks College
Visitation Program.
Students from the Benton Harbor, Detroi t,
Flint Beecher, Grand Rapids, Kalamazoo and
South Haven school districts will attend one
of two summer ses ions scheduled for July
26-31 and Aug. 2-7.
Funded by the Michigan Legi lature and
WMU, the program was implemented
thi
year. Its goal is to increase minority student
participation
in post-secondary education in
the state.
The students will live in residence halls,
tour the campus and participate in academic
activities
designed to give them hands-on
experience with different majors and programs of study.
The program is being coordinated by John
D. Timmons Jr., who also directs WMU's Upward Bound Program.

Tuition applications due

The deadline for faculty members to apply
for fall tuition subsidies is Thursday, Aug. 13.
The Faculty Tuition SUbsidy Program pays
that portion of tuition not covered by taff
benefits for up to six credit hour of coursework. Student and general computer fees also are covered.
Limited assi tance also is
available to faculty members taking cl
es
at other institution.
Applications are available from the Office of Faculty Development
at 3-1357.

Stores surplu sale cheduled

University stores will conduct an auction
of surplus equipment and vehicles beginning
at 10 a.m. Saturday, Aug. 8, in the asphalt
area of the Gary Center.
Persons with
questions may call Don Penskar at 3-1913.

Media

_

Paul E. Hackett,
military science, this
week discusses patriotism in America and
how it has affected
enrollment in ROTC
programs and enlistment in the armed services on "Focus," a five-minute radio interview produced by the Office of Public Information. Next week, Robert L. Jones, finance
and commercial law, discusses routine bank
service charges and how to reduce them.
"Focus" is scheduled to air Saturdays, Aug. 1
and 8, at 6:10 a.m. on WKPR-AM (1420) and
at 12:25 p.m. on WKZO-AM (590).

Personnel

_

The personnel department has mailed updates to the profes ionaVadministrative
and
clerical/technical
Employee Handbooks to all
affected staff members.
The updates concern University hours of operation, retirement plans and spouse/dependent
tuition remission.
Revisions and updates to the WMU personnel Policies/Procedures
Manual (white books)
along with the handbook updates have been
mailed to University officers, dean'l, directors, chairpersons, managers, supervisors and
other manual holders.
If you have not received your updates or
need additional copies, please call the personnel department at 3-1650.

_

Freight/PostaVDelivery,
87/88-032,
7/288/3/87.
(R) IJbrary Asst. m, ~6,
Waldo Library,
87/88-033, 7/28-8/3/87.
(R) Director,
Women's Serviees,
P-06,
Center
for Women's Services,
87/88-034,
7/28-8/3/87.
(N) Admin. Asst. m, P-03, Continuing
Education, 87/88-035, 7/28-8/3/87.
(N) New position
(R) Replacement
WMU is an EEO/AA employer.
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